PRAESIDIUM

WHO IS
PRAESIDIUM?

WHAT YOU DON’T KNOW CAN HURT THOSE IN YOUR CARE

AND YOUR ORGANIZATION. Praesidium is the national leader
Adopting a solid screening and selection process is your first line of defense in abuse risk management.
in creating a safe environment. A thorough, consistent screening process With nearly three decades of

experience, and serving thousands
of clients, our dedicated team
of researchers, attorneys, social
workers, and human resource

may also discourage would-be offenders from targeting your organization.
Failure to discover a known offender can affect those in your care and the
organization’s reputation, financial stability, and trust within the community.
Who you should screen can depend on many factors, such as if the person

professionals have  analyzed

is a new full-time hire, a season hire, or even a current employee. In thousands of cases of abuse in
determining the types of checks to utilize, organizations should follow all organizations and synthesized
state, federal, and licensing regulations and consider an individual’s level the latest scientific research. We

of access. Level of access may be influenced by: know how abuse happens in
organizations...and how to

. Frequency: How frequently does the individual work around or PREERE T

interact with consumers? Is it a one-time event or every day?

« Duration: What is the duration of the individual’s interactions? Is it a
one-time, one-hour event or an entire summer?

« Level of Supervision: Are the individual’s interactions always supervised by another adult or are they
one-on-one with consumers?

« Nature of the Relationship: What is the nature of the relationship between the individual and the consumers
in the program? Does the individual merely supervise an area during an event that has consumers, or are
they getting to know individual consumers and families while counseling, tutoring, or providing personal
care services?

Selective Insurance has partnered with Praesidium to offer you

discounted background screening services for your organization.

For more information go to: selective.com/praesidium | 800.743.6354 | selective@praesidiuminc.com
In order to receive this exclusive benefit please identify yourself as a Selective Insurance agent or insured.


http://selective.com/praesidium
mailto:selective%40praesidiuminc.com?subject=

PRAESIDIUM

FOUR ELEMENTS FOR A THOROUGH BUT
COST EFFECTIVE BACKGROUND CHECK:

Check Facts: Aliases, DOBs, and address
history all drive research and help to paint a
complete picture.

Search Wide: Multi State criminal and national
sex offender databases will identify the
unexpected.

Search Deep: Targeted county level searches
will give real-time information where records
are most likely to be found.

Ask Questions: References can provide
insights on behavior and clues to non-criminal
boundary issues.

WHO SHOULD YOU SCREEN, AND

HOW OFTEN?

New Hires/Volunteers: A thorough, consistently
applied background screening process at the time
of hire is your first and best opportunity to identify
the problem.

Seasonal Hires/Volunteers: Seasonal staff present a
unique risk because you don’t see them for months
at a time, but it’s often not practical to complete a full
new hire process each season. An annual check-in
plan is key.

Re-Screening: Conducting targeted checks on your
full-time employees at least every 3 years helps you
identify issues before they impact your organization.

BACKGROUND SCREENING FOR SELECTIVE INSUREDS

Praesidium offers a selection of background screening packages plus a la carte services to empower your
organization to conduct right-sized research. Praesidium’s team can help contextualize the screening process as
part of an overall culture of safety and discuss how screening works in hand with other abuse prevention efforts.
Praesidium’s team can also help you understand who to screen, how often, and the importance of re-screening.

In addition to Background Screening - you can now access Praesidium Academy to add further training on abuse
prevention. Praesidium Academy online training includes supporting tools that enhance both the short and long
term effectiveness of the training experience and produce sustainable changes in employee and volunteer
behavior. Access to this system is free to Selective Insureds.
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VOLUNTEERS
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($60 one-time set up fee required)

Confidence Multi State Criminal

& Sex Olfender Dalabase w/Alias™ v v

T Yr County Criminal Records Search:

Current County of Residence® v v
Add'l Counties Added As Needed v
Baced on 7yr Address History*®

County Civil Records Search (upper).
1 County®

Mator Viehicle Records Search®
Employment Verification: 1 Position®
Education Verification: 1 Degree”
Personal Reference: 1 Reference

Professional Reference: 1 Reference

International Criminal Search
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*3' Party keeper fees may apply and will be passed on at cost when incurred.
** Criminal records found in the Multi State database check are subject to verification at the source and additional costs may apply.

For more information go to: selective.com/praesidium

800.743.6354 | selective@praesidiuminc.com

In order to receive this exclusive benefit please identify yourself as a Selective Insurance agent or insured.


http://selective.com/praesidium
mailto:selective%40praesidiuminc.com?subject=

